
 
 
 
Erasmus University Rotterdam 
 
Working at Erasmus University Rotterdam is more than just having a job. You are 
part of an inspiring organisation: the university for those that think and those 
that do. Erasmus University has expertise in the disciplines of economics, 
medicine and health sciences, law, social sciences, history and art, business 
administration and philosophy. Apart from initial programmes and scientific 
research, the university offers specific and advanced study programmes and 
courses to a total of over 25000 students, postgraduates and other learners. 
About 2500 people work at Erasmus University. 

Faculty of Social Sciences 

The Faculty of Social Sciences houses four scientific disciplines, which provide 
training and research: Public Administration, Psychology, Sociology and 
Pedagogy. The central support staff works out of the faculty office. FSS is home 
to over 2500 students and there are currently 300 staff working at FSS.  

Public Administration 

The Department of Public Administration was established at Erasmus University 
Rotterdam in 1984 and is part of the Faculty of Social Sciences (FSS). With six 
master programmes and an active research portfolio, the department is one of 
the largest and one of the leading Public Administration departments in Europe. It 
offers a dynamic and collaborative working environment, and has international 
staff active in many key areas of the discipline 
 
 
We are looking to recruit a 
 
PhD Candidate and Postdoctoral researcher Public Administration           
(f/m, 1.0 fte) 
 
 
Project: Public officials’ trust in citizens 
 
Do public professionals trust the citizens they serve? Prof. Steven Van de Walle 
has been awarded a major NWO-VIDI research grant to study public officials’ 
trust in citizens. The project will look at how public officials in three countries deal 
with citizens, and how their attitudes are being shaped by training, colleagues 
and prior interactions.  
 
The project consists of three parts: A study focusing on the components and 
composition of trust using qualitative research and scale testing, a quantitative 
multi-level study on determinants and effects of trust, and a quantitative panel 
study on the effects of job socialisation on trust.  
 
A total of three researchers will be recruited to work on this project. We are 
looking for an exceptional quantitatively trained postdoc to lead this project and 
to act as daily supervisor of 2 PhD candidates; and for one PhD candidate. 



 
When completed, the team should combine the following skill-sets: Qualitative 
and quantitative analysis, Dutch, French and English language, survey research 
methods, conference organising skills, and an ability to work with public officials. 
 
Candidates are requested to indicate their preference for one of the three parts of 
the project. 
 
 
Requirements 
 
For the PhD candidate  

• Strong methodological and conceptual skills 
• A background (MA/MSc) in public administration, management, 

organisation studies, sociology, political science, economics, or a related 
discipline 

• Candidates are among the top of their cohort in terms of grades. 
 
For the Postdoc 

• A background (PhD, or close to completion) in public administration, 
management, organisation studies, sociology, political science, economics, 
or a related discipline 

• Established publication record, and ability to publish in leading journals  
• Proven affinity for empirical research 
• Strong quantitative methodological skills 
• Good communicative and administrative skills 
• Ability to supervise two junior researchers 

 
For both positions 

• Good written and spoken knowledge of English and at least one other 
European language 

• A demonstrated interest in European public services  
• Willingness to travel for fieldwork purposes. 

 
 
Conditions of employment 
The starting date for the vacancy is January 2013 or as soon as possible 
thereafter. The contract will initially be for 12 months, with a possible extension 
with a further 36 (PhD) and 28 (Postdoc). The conditions of employment 
correspond with the CAO Nederlandse Universiteiten (CAO NU).  
 
Salary for the postdoc is subject to training and experience and corresponds to 
Scale 10 CAO NU, with a minimum of € 2.379,- and a maximum of € 3.755,- 
gross per month based on a fulltime occupation. Starting salaries tend to be near 
the lower end of the scale. In accordance with the CAO NU a placement in a 
starting grade is possible for the maximum duration of two years.  
 
For the PhD candidate, thhe conditions of employment correspond with the CAO 
Nederlandse Universiteiten (CAO NU). The Erasmus University offers a salary of € 
2.042,- gross per month in the first year up to a maximum of € 2.612,- gross per 
month in the final year in accordance with the Promovendus scale of CAO NU. 
Salary is based on a fulltime occupation.  
 



EUR has attractive employment conditions, which include a holiday allowance of 
8.0%, an end-of-year bonus of 8.3% and 41 annual vacation days in case of a full 
workweek. 

Additional information and Application 

Additional information can be obtained through one of the following links: 
 
About Erasmus University Rotterdam 

About the Department of Public Administration    

A detailed project summary can be obtained directly from Prof. Van de Walle 
(vandewalle@fsw.eur.nl), +31 (0)10 408 2518 

To apply, please send your application letter with your CV, the names and contact 
details of two referees, and one selected (academic peer-reviewed) publication 
(all in PDF format), before 20 November by e-mail to: Ms. Milovanovic 
(vacature@fsw.eur.nl). Please mention “ PhD Vidi” or “Postdoc Vidi”. 

Working at Erasmus University Rotterdam 
Working at Erasmus University Rotterdam means working in a professional 
environment, where development is encouraged through an active career and 
mobility policy. Erasmus University Rotterdam highly appreciates flexibility: we 
have a 38-hour workweek, flexible working hours, possibilities to work part-time 
and maternal/paternal leave. Moreover, the University has a company childcare 
scheme, possibilities to participate in a terms of employment option model, 
company savings program and life insurance schemes and favorable collective 
insurance schemes. Employees can also make use of facilities such as sports 
facilities and library. 

 

 

 

 


